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Polling Questions

Q1. How much time per week do you spend trying to find
people/sourcing?

A) Not enough
B) Too much
C) Justright

Q2: How much time does it take to engage with them?

D) Not enough
E) Too much
F) Just right



ZAPInfo  The Saturation Effect Of Recruiting Activity @ Atlyo

Recruiting Activity

- Finding new talent is
New - strong in the initial
Recruits recruiting cycle but
_— fades over time
- Recruiters spend
most of their time
' re-connecting and
- - staying in touch,
Relate & - - along with_qua_llifying
- and coordinating
Update - interviews, prep, etc.
-
- - . .
- Candidate processing
o & hires is limited over
Proc_:ess & time due to saturation
Hires of activity
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ZAPINTO The Multiplication Effect Of Automated Recruiting @ Allyo

Recruiting Activity
ml nﬁj Consistent addition
of new talent into the
talent pipeline due to
Recruits automated finding,
75 extraction, and
adding to CRM
Automated recontact,
‘ qualification &
engagement
Relate &
Update Automated interview
initiation, prep, and
Q AllyO process management
Process Increased hiring output
. with continued increase
& Hire

in productivity

Quarter 1 Quarter 2 Quarter 3 Quarter 4

B New Recontact [Jj Process [} Hires
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Automated Search & Extraction
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Automated Search & Extraction

Job Title:

[ Must include all terms

[J AND with next keyword set

Location:

[ AND with next keyword set

Search Keywords:

[ Mustinclude all terms

A

, Software Engineer © " 4

Software Developer & "

Programmer &) , Coder & , Developer &
Minneapolis & , Minnesota ©

Hide suggested
Java © , j2ee © , j2me & , j2se © , javabeans ©
j2e @ , JDK @ , JEE @
Suggested - click to add Page 1 of 399 next >
+ javascript + android + redis

Bearch by title

Terms [] Filter to only my saved terms

F" HBCU - A List

Historically Black Colleges & Universities - A List
6 TERMS: Alabama State University, Aibany State University, Aicorn ... (show all)

Terms [] Filter to only my saved terms

F* Security Clearance Keywords

O Security Clearance Keywords
9 TERMS: Top Secret, SSBI, TS/SCI, secret clearance, security cleara... (show all)

F” Seeking New Jobs or Opportunities

] O Seeking New Jobs or Opportunities
6 TERMS: Actively Seeking A New Role, Actively Seeking New Job, A..(show all)

F~ US Citizen or Green Card Authorized
O US Citizen or Green Card Authorized

7 TERMS: US Citizen, U.S. Citizen, United States Citizen, Green Card, ..(show all)




ZAPinfo

Google

Automated Enrich & Engagement

site:linkedin.com/in/ ("Software Developer") AND AROUND:Chanhassen Minnesota L Q

[*] muLTIEXTRACT

Extraction Type: O Records on this page @ Pages of results
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Automated Capture & Connection

L ]
Got Business Internel. - Then, add Phone & TV for just $34.90 more per mon . "
I |[€ ey
+1(408) 215-7651
, ‘ B
Doug Berg [ E7 zapinfo
Chief Zapp{ pacx T iversity 5 s !
b T m ; Hello Doug Berg. This is AllyO
deall - e—— from ZaplInfo. We have some
= o MeDOn ' exciting Product positions that
GLG URL Engage \

we are recruiting for. We would
like to get to know a little more

Chief Zapper @ ZAPinfo

Full Name Doug Berg

Title Chief Zapper about you and then get you

® o do oy | company pinfo connected to speak further
Ap ’ Mobile Phone 952200 with the Recruiter. Would that A l l y O
S R be OK?

Personal Email

Linkastingist

Ad

“ PUSH TO ALLYO
d

Ad




Q) Allyo

Conversational Al
Checks

e |nterested
e Qualified
e Availability




Q) Allyo

Email

candidate@gmail.com
Hilton Careers: How's It going Megan?
Hi Megan, just checking in with you to see how things are going and if

Please let me know, and reply to this email if you have any questions.

Hilton Recruiter|

Omni Channel Engagement

Web Chat

Mobile / SMS

+1(228) 901-8639
Howdy Doug Berg! This is
AllyO from ACME. It's been a
while since we connected in
January 2018. Would love to
get some updates from you so
that | can share some exciting
opportunities. Feel free to ask
me any questions at any time.
Would that be ok?

Thursday 12:44 PM

Awesome! First, could you
please provide your preferred

cell phone number?

Great! Which of the following
best describes your current
situation?

1. There have been some




Q auwyo  Provides Summary Highlights of Candidate

Doug Berg

+19522004233
douglasberg@gmail.com

Position Product Manager, Sales Cloud Strategy
Connected On 09/30/2019 21:23 PM

Interview 10:30AM Thursday, 10/03/2019

Interview Type Phone

Location 2035 NW Cornelius Pass Rd, Hillsboro, OR 97124

User Stanes Scheduling ¢

Qualification

Would you mind sharing how many years of B2B Product Management experience
you have? - 8

Which ERP / CRM Products are you most familiar with? - Salesforce

Text Assessment

Result : Passed
Score : 3/3

Product Manager job involves which of the following tasks?
* Gather requirements
* Manage product development and launch
* Manage product performance
= All of the above

Answer: All of the above




DASHBOARD INSTRUCTIONS Internal =

From | 09/02/2019

| Total Records: 2

David Bernstein

| Doug Berg

Total Records: 2

@ Allyo

Q

To 10/02/2019

LIVE ~ ROLE ~

Product
Manager, Sales
Cloud Strategy
Product
®  Manager, Sales
Cloud Strategy

Applicant Tracker

Doug Berg

Hi Doug, this Is the recruiter, What other questions do

yo uhave?

Product Manager job involves which of the following
tasks?

« Gather requirements

» Manage product development and launch

« Manage product performance

« All of the above

Answer: All of the above

Fore a mature stage product, what should Product
Manager specifically do?

« Defend against competitive marketing tactics
« Protect product margins

« Identify adjacencies to renew growth

« All of the above

Answer: All of the above

All of these are characteristics of a great Product
Manager, except:
= Strategic thinker and great executor
« Focued only on technical aspects of the product
« Master Collaborator

Detail oriented

Answer: Focued only on technical aspects of the product

REMINDER
STATUS

STATUS ~

Proprietary and Confidential | © AllyO, 2019
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Now | can be focused on building y
relationships versus scouring for data.
-RentPath Media Company

-

Manual Recruiters Automated Recruiters
People
Per Day
250+ Convo's
Per Day
People 1 00"‘
Per Day Convo's Interviews
25 5 =)Q o
nterviews |
1 O Per Day
5 2z
1




Recruiters Focus On Relationships & Results

I = Search, Find, Extract, Enrich, Engage,
2 Ap . ; In CRM/ATS, Profile/Skills, Notes/History

Conversation, Interest Qualification,
Availability, Affordable

Q A I_ ly O Setup Interview, Prep, Follow Up

Automates Top &
Middle Funnel Activity
To Optimize Q&Q

Interview, Follow Up,
References
Selection Focused On Results &
Recruiters Relationships

Offer,
Accept,
Hire
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